Sec. 13-2. - Ethics and conduct; political activities. 
(a)  No employee shall directly use or seek to use his official position, authority or influence to control or modify the political action of any other person, nor shall any employee, during duty hours, engage in any form of political activity other than by casting his own ballot. 

(b)  No elected or appointed officer or employee of the city shall accept any gift, favor or service that might reasonably tend to improperly influence him in the discharge of official duties. 

(c)  No public officer or employee shall be employed or be engaged in any business or professional activity with commercial enterprises conducting business with the city when such person is, by virtue of his city employment, in a position to influence the acceptance and consummation of such business or provide significant information not generally made available to other similar commercial enterprises. 

(d)  Any individual employed by the city whose principal employment is in connection with an activity which is financed in whole or in part by loans or grants made by the United States or a federal agency may not: 

(1)  Use his official authority or influence for the purpose of interfering with or affecting the result of an election or nomination for office. 

(2)  Directly or indirectly coerce, attempt to coerce, command or advise a state or local officer or employee to pay, lend or contribute anything of value to a party, committee, organization, agency or person for political purposes. 

(3)  Take an active part in partisan political management or in political campaigns. 

(e)  Nothing contained in this section shall affect the right of an officer or employee of the city to hold membership in and support a political party, to vote, to express publicly or privately opinions on all political subjects and candidates, to maintain political neutrality and to actively participate in political meetings. However, the officer or employee must engage in all such activities as a private citizen and shall not engage in these activities while on city premises, during working hours or while on duty in service to the city. 

(f)  Violation of any provision of this section shall constitute grounds for dismissal. Officers or employees shall have the right to appeal a dismissal, as provided in the personnel regulations. 

(Ord. No. 820, §§ 1—3, 11-13-95) 

Cross reference— Ethics, § 2-14. 

